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Results of  the 2008 Wyoming Workplace 
Tobacco Survey  

1. Introduction  
1.1. Background 
In March 2008, Wyoming Through With Chew (WTWC) contracted with the Wyoming Survey & 
Analysis Center (WYSAC) to conduct a survey of the tobacco policies of all Wyoming businesses 
that employ 100 or more people. The survey assessed workplace policies regarding smoking and 
smokeless tobacco use. In addition to documenting the existence and implementation of tobacco 
policies, WTWC can use survey results to identify businesses seeking help in creating comprehensive 
tobacco-free workplace policies, in obtaining cessation resources, and in educating their employees 
about the dangers of tobacco use.  

1.2. Organization of  this Report 
The remainder of this report has four main sections. Section 2 describes WYSACõs methods of 
survey design and administration. Section 3 gives demographic information about the businesses 
responding to the survey. Section 4 presents key results of the survey and makes comparisons to the 
2006 Worksite Wellness Survey (funded by the Chronic Disease Section of the Wyoming 
Department of Health), which assessed worksite wellness policies, including tobacco policies, among 
all Wyoming businesses. The last section presents the conclusions. This report also includes seven 
appendices (AðG). Appendix A presents the frequencies and percentages for all the questions from 
the 2008 Wyoming Workplace Tobacco Survey. Appendix B presents the frequencies and 
percentages for all businesses with at least 100 employees on the tobacco-related questions from the 
2006 Worksite Wellness Survey, with comparable data from the 2008 Wyoming Workplace Tobacco 
Survey. Appendices C through G contain the documents mailed to Wyoming businesses as part of 
the 2008 Wyoming Workplace Tobacco Survey. 

2. Survey Design and Administration 
WYSAC used two sources to generate the list frame for the 2008 Wyoming Workplace Tobacco 
Survey. First, WTWC provided WYSAC with a list of 420 Wyoming businesses. After removing 
those with fewer than 100 employees, 212 contacts remained. Second, WYSAC purchased a list of 
162 businesses with more than 100 employees from a contact software company. WYSAC removed 
duplicate entries after merging this list with the 212 businesses remaining on the WTWC list. The 
final combined mailing list contained 319 contacts. Of the 319 businesses on the list, 22 businesses 
were duplicate records and 10 had incorrect addresses. Therefore, WYSAC contacted 287 
businesses. After reviewing the returned surveys, WYSAC dropped another ten businesses from this 
list because they had indicated that they employed fewer than 60 employees at all their Wyoming 
worksites. Thus, WYSAC attempted to contact a total of 277 eligible businesses. 

WYSAC administered the 2008 Wyoming Workplace Tobacco Survey by mail between June 13 and 
August 6, 2008. On June 13, 2008, WYSAC sent a pre-survey notice letter to Wyoming businesses 
with 100 or more employees. The letter alerted the recipients of the upcoming survey and briefly 
explained its purpose and importance (Appendix C). On June 16, 2008, WYSAC mailed the survey, 
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accompanied by a cover letter and a postage-paid return envelope (Appendices D and E). On June 
26, 2008, WYSAC sent a second postcard to the 244 businesses that had not yet returned a 
completed questionnaire. The postcard reminded the businesses to complete and return the survey 
(Appendix F). On July 10, 2008, WYSAC sent a second copy of the survey, accompanied by a 
reminder letter (Appendix G) and a postage-paid return envelope to the 215 businesses that still had 
not returned a completed survey. From July 28 to August 6, 2008, WYSAC attempted to telephone 
all remaining businesses that had not returned a completed survey. If reached, WYSAC offered the 
businesses the option of receiving another survey by mail or fax or of completing the survey over 
the phone. Based on these telephone contacts, WYSAC re-sent eleven surveys by fax and six by 
mail. One business chose to complete the survey by phone.      

For data analysis, WYSAC retained surveys from five businesses that reported employing between 
65 and 90 people at all Wyoming worksites. WYSAC kept these businesses in the sample because 
they were on one of the two initial lists of businesses employing 100 or more employees, and they 
still acknowledged employing a minimum of 65 employees. Thus, in addition to reporting data on 
businesses with 100 or more employees (at one or more worksites), this report provides data from 
five businesses that reported employing between 65 and 90 people. After removing the data from 
the ten businesses that reported employing fewer than 60 people at all worksites, WYSAC analyzed 
survey responses from 140 businesses, which represents a response rate of 51%.  

3. Demographics 
The data presented in this report only describe the tobacco policies of the Wyoming businesses that 
completed and returned a survey. WYSAC could not make some statistical comparisons (e.g., 
differences in tobacco policies among counties or by size of business) with the small sample size of 
140.   

The 277 eligible businesses that received surveys represented employers in 20 of Wyomingõs 23 
counties. (Niobrara, Hot Springs, and Sublette counties did not have any businesses employing 100 
or more people.) Businesses located in every surveyed county returned at least one valid survey. 
Table 1 gives the location of the businesses surveyed, the number of valid surveys returned, and the 
response rate, per county. WYSAC received nine or more surveys from seven counties: Albany, 
Campbell, Fremont, Laramie, Natrona, Sweetwater, and Teton. These seven counties account for 
77% of the surveys included in this report. Eight counties (Albany, Crook, Fremont, Johnson, 
Natrona, Sheridan, Teton, and Weston) had a response rate greater than 50%.   

3.1. Key Facts 
Key facts about the 140 surveyed businesses include the following:   

 The workplace tobacco policies of these 140 businesses affect 38,204 employees, or 14% of 
those employed in Wyomingõs civilian workforce in July 2008 (U.S. Department of Labor, 
n.d.).  

 The median number of employees was 168. 
o 54% of the worksites employed fewer than 200 employees. 
o Five businesses reported employing more than 1,000 workers; the largest worksite in 

the sample reported employing 3,000 workers. 

 Most of the returned surveys came from the healthcare/service, government/education, and 
mining/petroleum/energy industries.  

o 38% of all returned surveys came from employers in healthcare/service.  
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o More than one in five surveys (22%) represented businesses from public service 
industries (i.e., government and education).  

o The extractive industries of mining, energy, and petroleum jointly comprised 17% of 
the sample.  

 
Table 1. Survey Responses by County 

County 
Surveys 

Sent 
Surveys 
Returned 

Response 
Rate 

% of All 
Survey 

Responses 

Albany 12 9 75% 6% 

Big Horn 5 1 20% 1% 

Campbell 28 12 43% 9% 

Carbon 4 2 50% 1% 

Converse 8 4 50% 3% 

Crook 3 2 67% 1% 

Fremont 14 12 86% 9% 

Goshen 2 1 50% 1% 

Hot Springs 0 NA NA 0% 

Johnson 2 2 100% 1% 

Laramie 48 16 33% 11% 

Lincoln 12 5 42% 4% 

Natrona 53 29 57% 21% 

Niobrara 0 NA NA 0% 

Park 10 4 40% 3% 

Platte 2 1 50% 1% 

Sheridan 5 4 80% 3% 

Sublette 0 NA NA 0% 

Sweetwater 34 16 47% 11% 

Teton 21 14 67% 10% 

Uinta 9 3 33% 2% 

Washakie 3 1 33% 1% 

Weston 2 2 100% 1% 

Total 277 140 51% 100% 

 

4. Key Findings 
4.1. Workplace Tobacco Policies 
Overall, 84% of respondents indicated that their company had a written policy on tobacco use at 
work (46% of policies covered smoking and 38% covered the use of any tobacco product).  
 
The survey asked businesses about smoking at their workplace (Figure 1). The majority (88%) 
reported that smoking is not allowed indoors at their workplace; 22% reported that smoking is not 
allowed indoors or outdoors. Twelve percent reported that they allow smoking indoors, either 
everywhere or in designated places. 
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The survey also asked about the use of smokeless tobacco products at the workplace. Fewer than 
half (44%) reported that smokeless tobacco is not allowed indoors at their workplace; 19% reported 
that smokeless tobacco is not allowed indoors or outdoors (Figure 1). Fifty-six percent reported that 
smokeless tobacco is allowed indoors, either everywhere or in designated places. 
  
WYSAC combined the data on policies related to smoking and smokeless tobacco to determine the 
rates of tobacco-free policies. The majority (60%) of businesses reported that they allow the use of 
tobacco products (either cigarettes and/or smokeless tobacco) indoors (Figure 1). Although not 
depicted in the figure, four businesses (3%) reported that their smokeless tobacco policies were 
more restrictive than their smoking policies (e.g., they may have allowed smoking indoors in 
designated places, but not have allowed smokeless tobacco indoors or outdoors).   
 

Figure 1. Workplace Rules about Tobacco Use  

 
 
The survey revealed that 75% of businesses reported that they had a written policy prohibiting 
smoking in company vehicles, and 28% indicated that they had a written policy for smokeless 
tobacco use. Only 10% of businesses reported that employees could purchase tobacco products at 
their worksite(s).  
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4.1.1. Profile of Businesses with Indoor Tobacco-related Policies 

The majority of all industries were smokefree indoors (Table 2).1 Nearly all businesses (98%) in the 
healthcare/service industry and 90% of businesses in the education/government industry had 
policies that did not allow smoking indoors.  
 
Almost two-thirds (66%) of businesses in the healthcare/service industry restricted smokeless 
tobacco indoors (Table 2). More than half (56%) of the businesses in the retail/food industry 
restricted the use of smokeless tobacco indoors. 
 
Fewer than half (41%) of businesses reported being completely tobacco-free indoors (i.e., did not 
allow the use of any tobacco product indoors). The businesses most likely to be tobacco-free indoors 
were healthcare/service (66%) and retail/food (40%; Table 2). The businesses least likely to have 
indoor tobacco-free policies were in the mining/petroleum/energy industry; only 9% of these 
businesses were tobacco-free indoors.  
 

Table 2. Indoor Tobacco-related Policies, by Industry   

Industry 
No smoking 

indoors 
No smokeless 

tobacco indoors 
No tobacco 

indoors 

Healthcare/Service 98% 66% 66% 

Education/Government 90% 38% 33% 

Mining/Petroleum/Energy 83% 14% 9% 

Manufacturing 75% 18% 18% 

Retail/Food 70% 56% 40% 

Transportation/Construction 63% 29% 29% 

Overall 88% 44% 41% 

   
4.1.2. Profile of Businesses with Comprehensive Tobacco-related Policies 

As seen in Figure 1, 22% of businesses had comprehensive smokefree policies (i.e., did not allow 
smoking indoors or outdoors). The industries most likely to have a comprehensive smokefree policy 
were healthcare/service (37%) and education/government (31%; Table 3).  
 
Businesses in the healthcare/service (30%) and education/government (29%) industries were the 
most likely to have comprehensive smokeless tobacco policies (i.e., did not allow smokeless tobacco 
indoors or outdoors; Table 3). Some businesses in the retail/food and mining/petroleum/energy 
industries restricted smokeless tobacco more than they restricted smoking.    
 
Only 15% of businesses reported having comprehensive tobacco-free policies (i.e., did not allow the 
use of any tobacco product indoors or outdoors). The industries most likely to have a comprehensive 
tobacco-free policy were healthcare/service (26%) and education/government (25%; Table 3).  

 
  

                                                 
1 For the analyses by industry, WYSAC excluded the three businesses that fell in the òotheró category. 
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Table 3. Comprehensive Tobacco-related Policies, by Industry 

Industry 
No smoking 
indoors or 
outdoors 

No smokeless 
tobacco indoors 

or outdoors 

No tobacco 
indoors or 
outdoors 

Healthcare/Service 37% 30% 26% 

Education/Government 31% 29% 25% 

Transportation/Construction 13% 0% 0% 

Retail/Food 0% 11% 0% 

Mining/Petroleum/Energy 0% 5% 0% 

Manufacturing 0% 0% 0% 

Overall 22% 19% 15% 

 

4.1.3. Profile of Businesses that Allow Tobacco Indoors  

Of the 12% of businesses that allowed smoking everywhere or indoors in designated places, 
businesses in the transportation/construction industry had the highest percentage with 38% of them 
allowing smoking indoors (Table 4).  
 
Businesses in the mining/petroleum/energy (86%) and manufacturing (82%) industries were the 
most likely to allow smokeless tobacco indoors, either everywhere or in designated places (Table 4).   
 
The majority (60%) of businesses allowed the use of some tobacco product (cigarettes and/or 
smokeless tobacco) indoors. Almost all mining/petroleum/energy businesses (91%) allowed the use 
of cigarettes and/or smokeless tobacco indoors (Table 4).  
 

Table 4. Industries Allowing Tobacco Use Indoors 

Industry Allows smoking 
Allows smokeless 

tobacco 
Allows tobacco 

Transportation/Construction 38% 71% 71% 

Retail/Food 30% 44% 60% 

Manufacturing 25% 82% 82% 

Mining/Petroleum/Energy 17% 86% 91% 

Education/Government 10% 63% 67% 

Healthcare/Service 2% 34% 34% 

Overall 12% 56% 60% 

 

4.2. Insurance Coverage of  Tobacco Cessation Services and Tobacco-
related Education Programs 

The survey asked businesses about their companyõs insurance coverage of tobacco cessation 
services. While almost all businesses (98%) reported that they provided health insurance coverage to 
their employees, only about half (49%) reported that their insurance covered tobacco cessation 
services. When comparing businesses with indoor smokefree policies to businesses without indoor 
smokefree policies, WYSAC found that both types of businesses were just as likely to offer 
insurance coverage for  tobacco cessation (ǵ2=0.293, p=0.588). Similarly, businesses that were not 
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tobacco-free indoors were just as likely to offer insurance coverage for tobacco cessation as were 
businesses with tobacco-free indoor policies (ǵ2=0.165, p=0.684).  
  
More than half of all businesses (58%) indicated that their workplace provided tobacco cessation 
information to employees through the use of pamphlets, brochures, posters, and/or videos. These 
workplaces used the following tobacco-related health messages most often: 

 Referrals to local community quit tobacco programs (49%) 

 Referrals to Quitline, 1-800-QUIT-NOW (47%) 

 Promotions for company-sponsored quit-tobacco programs (36%) 
 

The survey asked businesses about their efforts to educate employees regarding tobacco-related 
issues through classes, workshops, or lectures; onsite health fairs; and worksite wellness programs. 
WYSAC found that 50% of workplaces had at least one of these education efforts in place.  
 
Of the 46% of workplaces that reported offering an onsite health fair to employees, 62% included 
information on the health risks associated with tobacco and 61% included information on cessation 
programs. Of the 58% of businesses that provided a worksite wellness program, 75% indicated that 
their wellness program covered tobacco-related topics. 
 
The majority (56%) of businesses reported that they were interested in receiving information, 
presentations, Quit Kits, or other tobacco-related educational materials and 55% reported that 
Wyoming Through With Chew could contact them about comprehensive tobacco-free workplace 
policies or cessation resources.   
 

4.3. Comparisons with the 2006 Worksite Wellness Survey 
In spring 2006, the Chronic Disease Section of the Wyoming Department of Healthõs Preventative 
Health and Safety Division contracted with WYSAC to identify best practices for worksite wellness 
programs among Wyoming businesses (WYSAC, 2006). As part of this effort, WYSAC conducted a 
mail survey, the 2006 Worksite Wellness Survey, of all businesses located in Wyoming. This survey 
contained six tobacco-related questions that correspond to questions on the 2008 Workplace 
Tobacco Survey (Appendix B).  

Comparing businesses with 100 or more employees across the Worksite Wellness Survey and the 
Workplace Tobacco Survey, WYSAC found that smokefree or tobacco-free policies in Wyoming 
businesses did not significantly change between 2006 and 2008 (Table 5). However, the percentage 
of businesses offering pamphlets, brochures, posters, or videos about tobacco cessation significantly 
increased from 41% in 2006 to 58% in 2008. Surprisingly, the percentage of businesses offering 
tobacco-related classes, workshops, or lectures decreased from 35% in 2006 to 17% in 2008.  
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Table 5. Trends in Tobacco-related Policies and Practices in Wyoming Businesses, 
2006 and 2008 

 
Businesses in 

2006 
Businesses in 

2008 
Significant 
change? 

Do not have a written tobacco policy 18% 16% No (p=0.66) 

Smokefree indoors (but not outdoors) 66% 66% No (p=0.50) 

Tobacco-free indoors (but not outdoors) 34% 25% No (p=0.32) 

Smokefree indoors and outdoors 17% 22% No (p=0.50) 

Tobacco-free indoors and outdoors 14% 16% No (p=0.32) 

Employees can purchase tobacco 
products at worksite 

10% 10% No (p=0.88) 

Offers pamphlets, brochures, posters, 
or videos on tobacco cessation 

41% 58% Yes (p=0.01) 

Offers tobacco-related classes, 
workshops, or lectures  

35% 17% Yes (p=0.00) 

 

5. Conclusions and Recommendations 
The majority (88%) of businesses with 100 or more employees do not allow smoking inside their 
workplace; suggesting that approximately 33,620 Wyoming employees are protected at work from 
indoor secondhand smoke (U.S. Department of Labor, n.d.). Twenty-two percent of Wyoming 
employers do not allow smoking indoors or outdoors. These numbers suggest that the majority of 
Wyomingõs larger employers are aware of the health risks posed by secondhand smoke and have 
taken steps to eliminate or reduce its impact at the workplace. On the other hand, 12% of businesses 
(impacting approximately 4,584 Wyoming employees) still allow smoking indoors (U.S. Department 
of Labor, n.d.). Efforts to eliminate smoking in these businesses and to establish comprehensive 
smokefree rules (by restricting smoking on all company property) can better protect Wyomingõs 
workforce from exposure to secondhand smoke.    

Survey responses indicate that Wyoming workplaces restrict the use of smokeless tobacco less often 
than they restrict smoking. In contrast to the 12% of businesses that allow smoking indoors, more 
than half (56%) reported that they allow the use of smokeless tobacco indoors. Compared to the 
75% of businesses that restrict smoking in company vehicles, only 28% of businesses restrict the use 
of smokeless tobacco in company vehicles. While their smokefree policies suggest that businesses 
are aware of the dangers of smoking and secondhand smoke, it seems likely that these businesses 
could benefit from educational efforts related to the health risks associated with the use of any 
tobacco product and of the benefits of implementing tobacco-free policies. 

Businesses in the healthcare/service industry and businesses in the education/government industry 
are most likely to have indoor smokefree policies and comprehensive (indoor and outdoor) smokefree 
policies. The majority of businesses in several industries (e.g., manufacturing, 
mining/petroleum/energy, and retail/food) have indoor smokefree policies, but they do not have any 
comprehensive smokefree policies. Every industry had at least one business with an indoor tobacco-free 
policy. Four industries (manufacturing, mining/petroleum/energy, retail/food, and 
transportation/construction) did not have any businesses with comprehensive tobacco-free policies. To 
increase the total number of businesses with comprehensive tobacco-free policies, tobacco 
prevention and control efforts should target these specific industries.      
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Half (50%) of all businesses educate employees regarding tobacco-related issues through classes, 
workshops, or lectures; onsite health fairs; and/or worksite wellness programs. Most businesses 
(58%) provide a worksite wellness program, and 75% of these programs cover tobacco-related 
topics. Most businesses (56%) are willing to receive tobacco-related information. Although many 
businesses are working toward educating their employees about the health risks of tobacco use and 
the benefits of cessation, additional interventions should help all of Wyomingõs large employers to 
implement tobacco control policies. Such policies will protect employees from exposure to 
secondhand smoke and will assist tobacco users in finding and using cessation resources.  

Between 2006 and 2008, the percentage of Wyoming businesses with 100 or more employees who 
have smokefree or tobacco-free policies has not changed. However, more large businesses now offer 
pamphlets, brochures, posters, or videos about tobacco cessation; fewer businesses now offer 
tobacco-related classes, workshops, or lectures.  
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7. Appendices 
Appendix A. Frequencies for the 2008 Wyoming Workplace Tobacco 
Survey  
This appendix provides frequency counts and percentages for all items on the 2008 Wyoming 
Workplace Tobacco Survey presented with the same wording, punctuation, and sequence as the 
questionnaire. We list answers to questions 10a, 16, and 17 in order of percent responses. We report 
òotheró responses verbatim, and make only minor changes to clarify the response or to remove 
personally identifying information. In the frequency tables, we mark in bold the highest percentages. 
For mark-all-that-apply questions, the percentages do not total to 100% because respondents could 
choose more than one response option. 

Q1. How many employees work for your company at this worksite? (Provide estimate if exact 
number is unknown.)  

  Frequency Valid Percent 

Valid 

1-99
1
 37 27.2% 

100-199 37 27.2% 

200-299 22 16.2% 

300-399 13 9.6% 

400-499 13 9.6% 

500+ 14 10.3% 

Valid Total 136 100.0% 

Missing Did not answer 4  

Total  140  
1WYSAC included five survey responses that came from businesses reporting between 65 and 100 employees at all 
worksites. Thirty-two businesses reported employing less than 100 people at one worksite, but marked that they had 
more than one worksite, yielding a total of 37 businesses reporting fewer than 100 employees at one worksite.  

 

Q2. Besides this location, does your company have any additional worksites in Wyoming?  

  Frequency Valid Percent 

Valid 

Yes 81 59.1% 

No 56 40.9% 

Valid Total 137 100.0% 

Missing 

Not sure/Donôt know 1  

Did not answer 2  

Missing Total 3  

Total  140  
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Q2a.      If yes, how many?  

  Frequency Valid Percent 

Valid 

1-2 worksites 31 39.2% 

3-4 worksites 21 26.6% 

5-6 worksites 5 6.3% 

7 or more worksites  22 27.9% 

Valid Total 79 99.9% 

Missing 

Did not apply 59  

Did not answer 2  

Missing Total 61  

Total  140  

 

Q3. Below, please provide the address for your companyõs primary or main office in Wyoming. 
WYSAC reports the complete list of addresses in a separate document.  
 

Q4. Does your company have a written policy about smoking or smokeless tobacco use at work?  

  Frequency Valid Percent 

Valid 

Yes, we have a written policy related to smoking, 
exclusively 

62 45.9% 

Yes, we have a written policy related to the use of any 
tobacco product (e.g., cigarettes, etc. or smokeless 
tobacco) 

51 37.8% 

No written policy related to tobacco 22 16.3% 

Valid Total 135 100.0% 

Missing 

Not sure/Donôt know 2  

Did not answer 3  

Missing Total 5  

Total  140  

 

Q5. Which statement best describes the rules about smoking at this workplace?  

  Frequency Valid Percent 

Valid 

Smoking is allowed everywhere 1 0.7% 

Smoking is allowed indoors in designated places 16 11.5% 

Smoking is allowed outdoors but not indoors 92 66.2% 

Smoking is not allowed indoors or outdoors 30 21.6% 

Valid Total 139 100.0% 

Missing Did not answer 1  

Total  140  
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Q6. Which statement best describes the rules about smokeless tobacco use at this workplace?  

  Frequency Valid Percent 

Valid 

Smokeless tobacco is allowed everywhere 61 49.6% 

Smokeless tobacco is allowed indoors in designated 
places 

8 6.5% 

Smokeless tobacco is allowed outdoors but not indoors 31 25.2% 

Smokeless tobacco is not allowed indoors or outdoors 23 18.7% 

Valid Total 123 100.0% 

Missing 

Not sure/Donôt know 11  

Did not answer 6  

Missing Total 17  

Total  140  

 

Constructed variable: Which statement best describes the rules about all tobacco (smoking and 
smokeless tobacco use) at this worksite?*  

  Frequency Valid Percent 

Valid 

Tobacco is allowed indoors 75 59.5% 

Tobacco is not allowed indoors 51 40.5% 

Tobacco is not allowed indoors or outdoors 20 14.9% 

Missing 

Not sure/Donôt know 3  

Did not answer 3  

Missing Total 6  

    

*Percentages total to more than 100% because categories are not mutually exclusive (i.e., businesses classified as tobacco-free 
indoors and outdoors were also classified as tobacco-free indoors).  

Q7. Does your company have a written policy PROHIBITING smoking in company vehicles?  

  Frequency Valid Percent 

Valid 

Yes 96 75.0% 

No 32 25.0% 

Valid Total 128 100.0% 

Missing 

Not sure/Donôt know 10  

Did not answer 2  

Missing Total 12  

Total  140  
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Q8. Does your company have a written policy PROHIBITING smokeless tobacco use in 
company vehicles? 

  Frequency Valid Percent 

Valid 

Yes 35 28.0% 

No 90 72.0% 

Valid Total 125 100.0% 

Missing 

Not sure/Donôt know 12  

Did not answer 3  

Missing Total 15  

Total  140  

 

Q9. Can employees purchase tobacco products at this worksite?  

  Frequency Valid Percent 

Valid 

Yes 14 10.1% 

No 125 89.9% 

Valid Total 139 100.0% 

Missing Not sure/Donôt know 1  

Total  140  

Q10. During the past 12 months did this workplace use PAMPHLETS, BROCHURES, 
POSTERS, or VIDEOS to provide tobacco cessation information to employees? 

  Frequency Valid Percent 

Valid 

Yes 76 58.0% 

No 55 42.0% 

Valid Total 131 100.0% 

Missing Not sure/Donôt know 9  

Total  140  
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Q10a If yes, what kinds of tobacco cessation health messages were available? (Mark all that 
apply) 

  Frequency Valid Percent 

 

Referrals to local community quit tobacco programs 37 48.7% 

Referrals to the Wyoming Department of Healthôs 
Quitline tobacco program, 1-800-QUIT-NOW 

36 47.4% 

Promotions for company-sponsored quit tobacco 
programs 

27 35.5% 

Referrals to the Wyoming Department of Healthôs 
web-based quit service, wy.quitnet.com 

22 28.9% 

Promotions for quit medications such as Chantix or 
nicotine patches 

15 19.7% 

Referrals to the Wyoming Through With Chew 
Program, www.throughwithchew.com 

14 18.4% 

Other 10 13.2% 

    

WYSAC computed these percentages based on the 76 respondents who answered òyesó to Question 10. 
Percentages do not total to 100% because respondents could choose more than one response option. 

Responses to òotheró: 

 Part of our wellness program and health week 

 Offered a hypnosis program 

 Give shirts away to people who quit 

 Employee Assistance Program (EAP) 

 Crew safety meetings, community health fair, company on-site medical clinic (PA & RW) 

 Monthly health tips we subscribe to 

 òNo smoking/smoke free environmentó or òdesignated smoking areaó 

 Notification of what is prohibition 

 [A WQTP coordinator] is located at our hospital 

 Newsletters from our health screening provider 

Q11. During the past 12 months, did this workplace offer CLASSES, WORKSHOPS, or 
LECTURES on a tobacco-related topic? 

  Frequency Valid Percent 

Valid 

Yes 22 17.2% 

No 106 82.8% 

Valid Total 128 100.0% 

Missing 

Not sure/Donôt know 11  

Did not answer 1  

Missing Total 12  

Total  140  
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Q12. During the past 12 months, did this workplace offer an onsite health fair to employees? 

  Frequency Valid Percent 

Valid 

Yes 63 45.7% 

No 75 54.3% 

Valid Total 138 100.0% 

Missing Did not answer 2  

Total  140  

 

Q12a If yes, did this health fair include information on the health risks associated with 
tobacco? 

  Frequency Valid Percent 

Valid 

Yes 33 62.3% 

No 20 37.7% 

Valid Total 53 100.0% 

Missing 

Not sure/Donôt know 10  

Did not apply 77  

Missing Total 87  

Total  140  

 

Q12b If yes, did this health fair include information on tobacco cessation programs?  

 4 Frequency Valid Percent 

Valid 

Yes 31 60.8% 

No 20 39.2% 

Valid Total  51 100.0% 

Missing 

Not sure/Donôt know 12  

Did not apply 77  

Missing total 89  

Total  140  

Q13. Does this workplace provide information to employees on the Wyoming Department of 
Healthõs Wyoming Quit Tobacco Program (WQTP), or 1-800-WYO-QUIT? 

  Frequency Valid Percent 

Valid 

Yes 48 41.7% 

No 67 58.3% 

Valid Total 115 100.0% 

Missing 

Not sure/Donôt know 19  

Did not answer 6  

Missing Total 25  

Total  140  
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Q14. Does this workplace provide health insurance coverage to its employees? 

  Frequency Valid Percent 

Valid 

Yes 136 97.8% 

No 3 2.2% 

Valid Total 139 100.0% 

Missing Did not answer 1  

Total  140  

 

Q14a If yes, does this insurance cover tobacco cessation services?  

 4 Frequency Valid Percent 

Valid 

Yes 36 48.6% 

No 38 51.4% 

Valid Total  74 100.0% 

Missing 

Not sure/Donôt know 54  

Did not answer 8  

Did not apply 4  

Missing Total 66  

Total  140  

 

Q15. Is there a worksite wellness program at this workplace? 

  Frequency Valid Percent 

Valid 

Yes 77 57.9% 

No 56 42.1% 

Valid Total 133 100.0% 

Missing 

Not sure/Donôt know 5  

Did not answer 2  

Missing Total 7  

Total  140  

 

Q15a If yes, does it cover tobacco related topics?  

 4 Frequency Valid Percent 

Valid 

Yes 48 75.0% 

No 16 25.0% 

Valid Total  64 100.0% 

Missing 

Not sure/Donôt know 11  

Did not answer 2  

Did not apply 63  

Missing Total 76  

Total  140  

 
 



WYSAC, University of Wyoming 2008 Wyoming Workplace Tobacco Survey 18 

Q16. Which ONE of the following best describes the sector of the economy this worksite is in? 

  Frequency Valid Percent 

Valid 

Healthcare/Service 52 37.7% 

Government/Education 30 21.7% 

Mining/Petroleum/Energy 23 16.7% 

Manufacturing 12 8.7% 

Retail/Food 10 7.2% 

Transportation/Construction 8 5.8% 

Other* 3 2.2% 

Valid Total 138 100.0% 

Missing Did not answer 2   

Total  140  

 
*WYSAC changed thirteen responses originally marked òOtheró to the following categories based 
on the North American Industry Classification System category.  

Original òotheró response WYSACõs re-classification 

Finance Service Industry 

Banking Service Industry 
Insurance Service Industry 
Real estate Service Industry 
Telecomm Service Industry 
Engineering and environmental 
consulting 

Service Industry 

Chemical Manufacturing 
Chemical Manufacturing 
Oil Petroleum 
Water and sewer utilities Government 
Public Parks & Recreation Government 
Human services Government 
Hotel/food Food industry 
Hospitality ð ski resort Other 
Private non-profit organization Other 
No response Other 
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Q17. Would your worksite be interested in receiving any of the following? (Mark all that apply.) 

  Frequency Valid Percent 

 

Brochures, flyers, and other materials for employees 
about tobacco cessation  services 

61 43.6% 

Quit Tobacco Kits for smoking 49 35.0% 

Quit Tobacco Kits for smokeless tobacco 44 31.4% 

Tobacco Cessation information for your health fair 38 27.1% 

Educational presentations about the health effects of 
smoking and how to quit 

37 26.4% 

Educational presentations about the health effects of 
smokeless tobacco and how to quit 

30 21.4% 

Wyoming Business Toolkit: A Guide to Establishing a 
Tobacco-free Workplace 

28 20.0% 

Other 4 2.9% 

    

Percentages for each answer were computed based on 140 respondents. Percentages do not total to 100% because 
respondents could choose more than one response option. 

Responses to òotheró: 

 None, [we] have it all. 

 We are in the process of becoming smokefree. We have a government contract already. We 
have not completed our smokefree policy. We are still in negotiation with the forest service 
on details. 

 We have [a WQTP coordinator] onsite. 

 The WQTP coordinator is onsite. 

Q18. May the Wyoming Through With Chew Program contact your company about 
comprehensive tobacco free workplace policies or cessation resources? 

  Frequency Valid Percent 

Valid 

Yes 60 55.0% 

No 49 45.0% 

Valid Total 109 100.0% 

Missing 

Not sure/Donôt know 21  

Did not answer 10  

Missing Total 31  

Total  140  

 

18a. If YES, please provide us with the name and contact information for the contact person. 
WYSAC reports the contact information in a separate document.   
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Appendix B. Frequencies for the 2006 Wyoming Worksite Wellness Survey  
This appendix provides frequency counts and percentages for the six tobacco-related questions from 
the 2006 Worksite Wellness Survey that correspond to questions from the 2008 Wyoming 
Workplace Tobacco Survey. For the 2006 Worksite Wellness Survey, WYSAC reports only 
responses from businesses employing at least 100 employees (n=116).  

During the past 12 months, did this workplace offer employee health messages about [tobacco 
cessation] using pamphlets, brochures, posters, or videos?  

  
2006 

Frequency 
2008 

Frequency 
2006 Valid 

Percent 
2008 Valid 

Percent 

Valid 

Yes 48 76 41.4% 58.0% 

No 68 55 58.6% 42.0% 

Valid Total 116 131 100.0% 100.0% 

Missing 
Did not answer 0 0   

No sure/Donôt know 0 9   

Total  116 140   

During the past 12 months, did this workplace offer employee classes, workshops, or lectures on 
[tobacco cessation]? 

  
2006 

Frequency 
2008 

Frequency 
2006 Valid 

Percent 
2008 Valid 

Percent 

Valid 

Yes 30 22 34.9% 17.2% 

No 56 106 65.1% 82.8% 

Valid Total 116 128 100.0% 100.0% 

Missing 
Did not answer 0 1   

No sure/Donôt know 0 11   

Total  116 140   

Does this workplace have a written policy about smoking or spit tobacco use at work? 

  
2006 

Frequency 
2008 

Frequency 
2006 Valid 

Percent 
2008 Valid 

Percent 

Valid 

Yes 93 113 81.6% 83.7% 

No 21 22 18.4% 16.3% 

Valid Total 114 135 100.0% 100.0% 

Missing 
Did not answer 2 3   

No sure/Donôt know 0 2   

Total  116 140   
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Which statement best describes the rules about smoking at this workplace? 

  
2006 

Frequency 
2008 

Frequency 
2006 Valid 

Percent 
2008 Valid 

Percent 

Valid 

Allowed everywhere 0 1 0.0% 0.7% 

Allowed indoors in designated areas 16 16 14.3% 11.5% 

Allowed outdoors, but not indoors 76 92 67.9% 66.2% 

Not allowed indoors or outdoors 20 30 17.9% 21.6% 

Valid Total 112 139 100.0% 100.0% 

Missing 

Did not answer 1 1   

No sure/Donôt know 0 0   

Not applicable, no rules 3 0   

Total  116 140   

Which statement best describes the rules about smokeless tobacco use at this workplace?  

  
2006 

Frequency 
2008 

Frequency 
2006 Valid 

Percent 
2008 Valid 

Percent 

Valid 

Allowed everywhere 16 61 20.5% 49.6% 

Allowed indoors in designated areas 3 8 3.8% 6.5% 

Allowed outdoors, but not indoors 36 31 46.2% 25.2% 

Not allowed indoors or outdoors 23 23 29.5% 18.7% 

Valid Total 78 123 100.0% 100.0% 

Missing 

Did not answer 1 6   

No sure/Donôt know 0 11   

Not applicable, no rules 37 0   

Total  116 140   

Can employees purchase tobacco products at this worksite? 

  
2006 

Frequency 
2008 

Frequency 
2006 Valid 

Percent 
2008 Valid 

Percent 

Valid 

Yes 11 14 9.5% 10.1% 

No 105 125 90.5% 89.9% 

Valid Total 116 139 100.0% 100.0% 

Missing 
Did not answer 0 0   

No sure/Donôt know 0 1   

Total  116 140   
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Appendix C. Pre-survey Letter 
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Appendix D. Cover Letter 

 


