’ / y

C

Results of the 2008 Wyoming
Workplace Tobacco Survey

WYSAC Technical Report No. CHES-822

Becember-2008
Revised January 2009



Results of the 2008 Wyoming Workplace
Tobacco Survey

By

Tiffany Comer Cook, M.S., Assistant Research Scientist
Laura L. Feldman, Ed. S., Senior Research Scientist
Mark A. Leonardson, Graduate Assistant

Wyoming Survey & Analysis Center

University of Wyoming

1000 E. University Ave, Dept. 3925

Laramie, WY 82071

(307)766-2 189 A wysac@uwyo.edu
www.uwyo.edu/wysac

Under contract to

Wyoming Department of Health

Mental Health & Substance Abuse Services Division
6101 N. Yellowstone Rd.

Cheyenne, WY 82002

Citation for this document: WYSAC (2008) Results of the 2008 Wyoming workplace
tobacco survey, by T. C. Cook, L. L. Feldman, & M. A. Leonardson. (WYSAC Technical
Report No. CHES-822). Laramie, WY: Wyoming Survey & Analysis Center, University of

Wyoming.

Short reference: WYSAC (2008), Results of the 2008 Wyoming workplace tobacco

survey.

© Wyoming Survey & Analysis Center, 2008.



Table of Contents

O 1o 11 0T U Tod 1 o o OO PPPPRRRRER 2.
I O = 7= T o [ o 11 [ U UPOPR 2
1.2. Organization Of thiS REPQALL............uuuuiiii e eeemmmm e e e e e e e e e e e eeeeennes 2

2. Survey Design amiminiStration...........ccccouuueuiiteeeeeee e e e e e e e e e mmmmmme s eenas 2

T B 1= 4 To o [ =1 ] [k PP PP PP PP PP 3
I J0 I (=) VA = T PP PSPPI 3

N =3V 28 1T L] o =SSP 4
4.1. Workplace TobacCO POICIES........ouiiiiiiiiit e eeeeeee et 4

4.1.1. Profile of Businesses with Indoor Tobeslated Policies............cc.ovvvvviceeeeeennnnn. .
4.1.2. Profile of Businesses with Comprehensive Takéateal Policies....................... 6....
4.1.3. Profile of Businesses thiadw Tobacco INdOOLS.........cccoiiiiiiicereeeeeeeeccceeeeees 1....
4.2. Insurance Coverage of Tobacco Cessation Services and-felbtato
EdUCAtioN Programs............uueeeieiiiceceee e eeeeeee e e e e e s e s s s mmmemeeeseeseeeeeeeeeeeesmmmmmmn e e e e e eenes s
4.3. Comparisons with the 2006 Worksite Wellness SULVEY...........ccoiccceeeevvevvrrnnnnnnn. 8...

5. Conclusions and RECOMMENUALIONS. ..........uuurritrerereeeeieieeeeeeeeeeesmmmmmmeneeneeeeeseeas 9.

G S L= (=] €= o = 10

A Y o] 1= 4 [ o == J PP PP PP PP 11
Appendix A Frequencies for the 2008 Wyoming Workplace Tobacco.Survey............ 11..
Appendix B. Frequencies for the 2006 Wyoming Worksite Wellnegs.Surv............... .20..
APPENIX C. PFBUINVEY LETEL......oeiiiiiiiiiiiiiit ettt mmmmmmm e 22
APPENTIX D. COVEN LETRI. ... eeeeeee ettt e e e e e 23.
Appendix E. SUrVeY INSIIUMEIL..........oiiii e e mmmmmmn s 24
Appendix F. Reminder Btoard (front and back)............ccooooiiioocec e 28
APPENdiX G. REMINAET LEMEL. ......eiiiiiiiiiiiit e ettt mmmmmmm e 29

List of Figures
Figure 1. Workplace Rules about TobacCQ.USE..........ccoei i e 5...

List of Tables

Table 1. Survey Responses DY CQUILY...........ovvvviceeeemeiiiieeie e e e e e ee s e ceeeeeeaeeenna e e e e e e e e s e 4
Table 2. Indoor dbaccerelated Policies, bY INAUSEIY. ..........eeviiiiiiaececee e 6.
Table 3. Comprehensive Tobagslated Policies, by INAUSLLY............ovuviiiimmccec s q....
Table 4. Industries Allowing Tobacco USe INAOOIS...........ouuiiicccceeeiiie e eeeen e 71..

Table 5. Trends in Tobaerzated Policies and Practices in Wyoming Businesses, 2006 and



WYSAC, University of Wyoming 2008 Wyoming Workplace Tobacco Survey 2

Results of the 2008Vyoming Workplace
Tobacco Survey

1. Introduction
1.1. Background

In March20@, Wyoming Through With Chew (WTW@intractedvith the Wyoming Survey &
Analysis Center (WYSAC) to condustiravey othe tobacco policies all Wyoming businesses
thatemploy 10@r more peopléelhe survey assesworkplace policies regarding smokimg)
smokeless tobacco ulseaddition to documenting tlegistence arichplementation of tobacco
policiesWTWCcan usesurveyesultdo identify businesses seeking help in creating comprehensive
tobaccefree workplace policigs obtairing cessation spurcesand in educating their employees
about the dangers of tobacco. use

1.2. Organization of this Report

The remainder of this report has four main se
surveydesign anddministrationSection §ives demographinformation about theusinesses
respondhg to the surveection 4 presents key results of the sangeynakes comparisons to the
2006 Worksite Wellness Surffegded by the Chronic Disease Section of the Wyoming

Department of Healthyvhichassessieworksite wellness policies, including tobacco policies, among
all Wyoming business@$e last section presents the conclusitimsreport also includes seven
appendicefAdG). Appendix A presents tifiquencies and percentages for atjukstiongrom

the2008 Wyoming Workplace Tobacao/8y. Appendix B presetite frequencies and

percentages for all businessesatitbasi00 employees on ttabaccerelatedjuestiongrom the

2006 Worksite WellneSarveywith comparable data from the 200®ipg Workplace Tobacco
SurveyAppendices C through G contain the documents mailed to Wyoming businesses as part of
the 2008 Wyoming Workplace Tobacco Survey.

2. Survey Design and Administration

WY SAC used two sources to generate the list frame for tha'@adég Workplace Tobacco

Survey. First, WTWC provided WY SAC with a list of 420 Wyoming businesses. After removing
those with fewer than 100 employees, 212 contacts remained. Second, WYSAC purchased a list of
162 businesses with more than 100 employeea tontact software company. WYSAC removed
duplicate entries after merging this list with the 212 businesses remaining on the WTWC list. The
final combined mailing list contained 319 contattee 319 businesses on the list, 22 businesses
were duplicatrecords and 10 had incorrect addresses. Therefore, WYSAC contacted 287
businesses. After reviewing the returned surveys, WYSAC dropped another ten businesses from this
list because they had indicated that they employed fewer than 60 employees/ &y @thithgi

worksites. Thus, WYSAC attempted to contact a total of 277 eligible businesses.

WYSAC administered the 2008 Wyoming Workplace Tobacco Survey by mail between June 13 and
August 6, 2008n June 13, 2008, WYSAC sent aspreey notice letter to Wying businesses

with 100 or more employees. The letter alerted the recipients of the upcoming survey and briefly
explained its purpose antportance (Appendix Gn June 16, 2008, WYSAC mailed the survey,
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accompanied by a cover letter and a pegtadesturn envelope (Appendices D &)dOn June

26, 2008, WYSAC sent a second postcard to the 244 businesses that had not yet returned a
completed questionnaire. The postcard reminded the businessesete @nupeturn the survey
(Appendix F. On July 102008, WYSAC sent a second copy of the survey, accompanied by a
reminder letterAppendix Gand a postagaaid return envelope to the 215 businesses that still had

not returned a completed survey. From July 28 to August 6, 2008, WYSAC attemptexhto teleph

all remaining businesses that had not returned a completed survey. If reached, WYSAC offered the
businesses the option of receiving another survey by mail or fax or of completing the survey over
the phoneBased orthese telephone contacts, WY SA€aneeleversurveydy fax and six by

mail. One business chose to corepiet survey kpyhone.

For data analysM/YSAC retaieadsurveys fronfive businesséisatreported employing between

65 and 90 people @tWyomingworksitesWYSAC kept these bnesses in the sample because

they were oone of the two initial listsf businessemmploying 100 or more employees, and they

still acknowledged employing a minimum of 65 empldyess.in additioto reportingdata on
businesses with 100 or more eygés (at one or more worksités3, report providedata from

five businesses that reported employing between 65 and 90Afsyplemovinghe datafrom
thetenbusinessdbat reported employing fewer than 60 people at all worksites, WYSAC analyzed
survey responses from 140 busingagesh represents a responsead %

3. Demographics

The data presented in this report only describe the tobacco policies of the Wyoming businesses that
completed and returned a survey. WYSAC could not make sstieastzomparisons (e.g.,

differences in tobacco policies among counties or by size of business) with the small sample size of
140.

The Z77 eligiblebusinesses that received surveys reprdsemloyesin200 f Wy omi ngoés 23
counties(NiobraraHot $rings and Subletteountieslid not haveny businesses employing 100

or morepeople) Businesses located in ewemyeyea@ounty returned at least one valid survey.

Table lgiveshe location ofthe businessesurveyed, the number of vaidveyg retuned, and the

response rate, per couyY SAC receiveine or moresurveys fronsevercountiesAlbany,

Campbell, Fremont, Laramie, Natrona, Sweetwater, and Teton. These seven counties account for
77%o0f thesurveys included in this repa&ight countis (Albany, Crook, Fremont, Johnson,

Natrona, Sheridan, Teton, and Weston) had a response rate greater than 50%.

3.1.Key Facts

Keyfactsabout the 14B@urveyedbusinesses include the following:

e Theworkplace tobaccpolicies othese 140 businessé#f®ct38,204 employeeas, 14% of
thosee mpl oyed i n Wyomingds civilian workforce
n.d.).

e The median number of employees was 168

0 54% of the worksitesmplogdfewer than 200 employees.
o Fivebusinessaeported employing mothan 1,000 workers; the largest worksite in
the sample reported employing 3,000 workers.

e Mostof the returnedurveg came from the healthcare/service, government/education, and
mining/petroleum/energy industries.

o0 38% of all returned surveys came franpkyers in healthc#service
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0 More than one in fiveurvey$226) representeolusinesses fropublic service
industriegi.e., governmemtnd education).

0 The extractive industries of mining, energy, and petroleum jointly comprised 17% of
the sample.

Table 1. Survey Responses by County

[0)
Surveys Surveys Response 0@y

Sent Returned Rate SRR
Responses
Albany 12 9 75% 6%
Big Horn 5 1 20% 1%
Campbell 28 12 43% 9%
Carbon 4 2 50% 1%
Converse 8 4 50% 3%
Crook 3 2 67% 1%
Fremont 14 12 86% 9%
Goshen 2 1 50% 1%
Hot Springs 0 NA NA 0%
Johnson 2 2 100% 1%
Laramie 48 16 33% 11%
Lincoln 12 5 42% 4%
Natrona 53 29 57% 21%
Niobrara 0 NA NA 0%
Park 10 4 40% 3%
Platte 2 1 50% 1%
Sheridan 5 4 80% 3%
Sublette 0 NA NA 0%
Sweetwater 34 16 47% 11%
Teton 21 14 67% 10%
Uinta 9 3 33% 2%
Washakie 3 1 33% 1%
Weston 2 2 100% 1%
Total 277 140 51% 100%

4. Key Findings
4.1. WorkplacéobaccdPolicies

Overall, 84% of respondents indicated that their companyiétémpolicy ontobaccouseat
work (46% of policiesoveredsmoking and 38%overedhe use of any tobacco product).

The survey asked businesses about smoking at theiageo(kigyure 1). The majority%$8
reported that smoking is not allowed indoors at their workpReaeported that smoking is not
allowed indooreroutdoors. Twelve percergported thathey allonsmokingndoors either
everywhere or in designated places



WYSAC, University of Wyoming 2008 Wyoming Workplace Tobacco Survey 5

The survey also asked aboututbenf smokelestobaco productsat the workplac&ewerthan

half (44%) reported that smokeless tobacco is not allowed indoors at their workplace; 19% reported
that smokeless tobacco is not allowed indwortgdoors(Figure 1)Fifty-six percent reported that
smokeless tobacco is allowed indoors, either éeeeyor in designated places.

WYSAC combined thaata orpolicies related tamoking and smokeless tobacodeterminghe
rates otobaccefree policiesThe majority (@%) ofbusinesses reported tttay allow the use of
tobacco productgither cigeettes and/osmokeless tobagaadoors(Figure 1)Although not
depicted in the figuregur business€8%)reportedhat theirsmokeless tobacco policiese
more restrictivéhantheirsmoking policies (e.they may havalowedsmoking indoors in
designated places, but have allowedmokeless tobacco indoors or outdoors).

Figure 1. Workplace Rules about Tobacco Use

100% - B Smoking
90% - 88% = Smokeless Tobacc
O All Tobacco

80% -
B 70% -
g 60%
2 60% - 56%
m
©

50% -
o 44%
g ° 41%
o 40% -
e
(0]
o 30% -

22%
20% 19%
o 15%
12%
10% 7 .
0%
Allowed indoors Not allowed indoors Not allowed indoors or
outdoors

Tobaccerelated Policy

The survey revealed that 75% of businesses reported that they had a written policy prohibiting
smokng in company vehicles, &b indicated that they haavettenpolicy for smokeless

tobacco us€nly 10% of businesses reported that employees could purchase tobacco products at
thar worksités)
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4.1.1 Profile of Businesses witHndoor Tobacco-related Policies

The majority of all industries were smokefree indoors (Tabledl)y all busines4@8%)in the
healthcare/servigadustryand 90% of businesses in ¢ldeication/government industrgd
policies that did not allow smoking indoors

Almog two-thirds (666) of businesses in the healthcare/service industry restricted smokeless
tobacco indoorgTable 2)More than half (56%) of the businesses irethé/food industry
restricted the use sfmokeless tobacco indoors.

Fewerthan half{41%) o businesses reported being completely tolkemdoorsif., dichot
allow the use @nytobacco product indoorg)he businesses most likely to be tob&eeoindoors
werehealthcare/service @ andretail/food (40% Table 2 Thebusinessdsast likely to have
indoor tobaccdree policiesvere inthe mining/petroleum/energindustry only 9% of these
businesses wei@accefree indoors.

Table 2. Indoor Tobacco-related Policies, by Industr

No smoking No smokeless No tobacco
Industry : : :
indoors tobacco indoors indoors
Healthcare/Service 98% 66% 66%
Education/Government 90% 38% 33%
Mining/Petroleum/Energy 83% 14% 9%
Manufacturing 75% 18% 18%
Retail/Food 70% 56% 40%
Transportation/Construction 63% 29% 29%
Overall ‘ 88% 44% : 41%

4.1.2 Profile of Businesses witlComprehensive TobaccerelatedPolicies

As seen in Figure 22%of businessdsad comprehensive smokefree polices dichot allow
smoking indooreroutdoors) The industries most likely to hawempehensive smokefrpelicy
were healthcare/service (37%) and education/governm&ntT&hle 3).

Businesses in thealthcaredervice (30%) and education/governmenftj28dustriesverethe

most likely to haveomprehensivemokeless tobacpolicieq(i.e., dichot allow smokeless tobacco
indoorsoroutdoorsTable 3). Some businesses in the retail/food and mining/petroleum/energy
industries restricted smokeless tobacco morg¢hyarnestrictedmoking.

Only 15% of businesses reported having commpsete tobacefsee policies.¢, dd not allow the
use ofanytobaccgroductindoorsoroutdoors). The industries most likely to have a comprehensive
tobaccefree pdicy were healthcare/service (26%) and education/governmiénilgtie 3).

lFort he analyses by industry, WYSAC excluded the three

b
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Table 3. Comprehensive Tobacco-related Policies, by Industr

No smoking No smokeless No tobacco
Industry indoors or tobacco indoors indoors or
outdoors or outdoors outdoors

Healthcare/Service 37% 30% 26%
Education/Government 31% 29% 25%
Transportation/Construction 13% 0% 0%
Retail/Food 0% 11% 0%
Mining/Petroleum/Energy 0% 5% 0%
Manufacturing 0% 0% 0%
Overall 22% 19% 15%

4.1.3. Profile of Businesses thatllow TobaccoIndoors
Of the 12% obusinessdabatallowedsmokingeverywherer indoors indesignated places

businesses in the transportation/construction indoaththe highest percentage with 38% of them
allowingsmokingndoors(Table 4)

Businesses in the mining/petroleum/energy (86%) and manufacturing (82%) indrestines we
most likelyto allow smokeledobacco indoors, either everywhere or in designated Tddbegt)

The majority (8) of businesses allowed the us®ofe tobaccproduct(cigarettes and/or
smokeless tobacdaypoors. Almost all mining/petraim/energy businesses (9E)wed the use
of cigarettes and/or smokeless tobacdoors(Table 4)

Table 4. Industries Allowing Tobacco Use Indoors
Allows smokeless

Industry Allows smoking Allows tobacco
tobacco
Transportation/Construction 38% 71% 71%
Retail/Food 30% 44% 60%
Manufacturing 25% 82% 82%
Mining/Petroleum/Energy 17% 86% 91%
Education/Government 10% 63% 67%
Healthcare/Service 2% 34% 34%
Overall 12% 56% 60%

4.2.Insurance Covage of Tobacco Cessation Serdndsbbacce
relatedeEducatiorPrograms

The survey asked businesséso ut t hei r ¢ o mp aohtgbacsaxessatisnur ance coO
servicesWhile almosallbusinessg98%)reported thatheyprovidedhealth insurance coverage to
theiremployee®nlyabout hdl(49%) reporté that their insurance covetetdaccacessation
servicesVhencomparindusinesses withdoor smokefree policiesbusinesses without indoor

smokefree policigd/YSAC found thaboth types obusinesses were just as likebffar

insuancecoverage fot o b a c ¢ 0 =®293spald589o0SmMilarlyg businessiat were not
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tobaccefree indoorsvere just as likely édfer insuranceoverage failobacco cessation\asre
businessesith tobaccefree indoomolicies ( %§0.165, p=0.684

More than half of alusinessg$8%)indicaté that their workplagerovidel tobacco cessation
information to employedsrough the use @amphlet, brochurg, postes, and/or vide. These
workplaces used tfalowing tobacceelatechealth mesgyes most often

o Referrals to local community quit tobacco progi#8%s

e Referrals tQuitline, 2800QUIT-NOW (47%

¢ Promotons for compangponsored quibbacco progran(86%)

The survey askdisinesseabouttheirefforts to educate employeegardigtobaccerelated
issueshrough classes, workshops, or lectaresste health fairand worksite wellness programs.
WYSAC found that 50%f workplaces had at least one of tleglseation efforts place.

Of the 468% of workplaceshatreportedoffering an onsite health fair to employé2%included
information on the health risks associated with tobaccd%ndd@uded information on cessation
programsOf the 58% ofbusinesses that provided a worksite wellness programdiczded that
theirwelness program covered tobaoelated topics.

The majority (56%) of businesses reported that they were interested in receiving information,
presentations, Quit Kits, or other tobaelated edrational materiagsd55% reported that
Wyoming Through WitGhew could contact them about comprehensive tehraecaorkplace
policies or cessation resources.

4.3. Comparisons with the 200@®rksite Wellnesaurvey

I n spring 2006, the Chronic Disease Section o
Healthand Safety Division contracteith WY SAC to identify best practices for worksite wellness
programamong Wyoming businesfas’ SAC, 2006 As part of this effort, WYSAC conducted a

mail surveythe 2006 Worksite Wellness Suesl] busnesses located WyomingThissurvey
containedixtobaccerelated questions that correspond to questions on theva@8ace

Tobacco Survgppendix B)

Comparing businesses with 100 or more employees acvusskisiee Wellness Survey and the
Workplace TobaccsurveyWYSAC found thatsokefree or tobacewoee policies in Wyoming
businesses did not significantly chaeteeer?006and2008 (Table S5However, the percentage
of businesses offering pamphlets, brochures, posters, or videos about tobaccsigasggzitty
increased from 41% in 2006 to 58% in 2B0&risingly hie percentage of businesses offering
tobaccerelated classes, workshops, or lectig@eademn 35% in 2006 to 17% in 2008.
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Table 5. Trends in Tobacco-related Policies and Practices in Wyoming Businesses,
2006 and 2008

Businesses in  Businesses in Significant

2006 2008 change?

Do not have a written tobacco policy 18% 16% No (p=0.66)
Smokefree indoors (but not outdoors) 66% 66% No (p=0.50)
Tobacco-free indoors (but not outdoors) 34% 25% No (p=0.32)
Smokefree indoors and outdoors 17% 22% No (p=0.50)
Tobacco-free indoors and outdoors 14% 16% No (p=0.32)
Employees can pyrchase tobacco 10% 10% No (p=0.88)
products at worksite

Offgrs pamphlets, brochure;, posters, 21% 589 Yes (p=0.01)
or videos on tobacco cessation

Offers tobacco-related classes, 350 17% Yes (p=0.00)

workshops, or lectures

5. Conclusionsand Recommendations

Themajority (880) of businessegsth 100 or more employeds not allow smokingside their
workplacesuggesting thapproximatel3,620 Wyoming employees are protattedrkirom

indoor secondhand smoke (U.S. Department of LaborTwdrtytwo percenbf Wyoming

employers do not allow smoking indanmitdoorsThese numbsisuggesthat the majority of
Wyomingds | arger employers are aware of the h
taken steps to eliminate or redtsenpact at thevorkplace. On the other hand%d af businesses
(impactingapproximatel¢,584Vyomingemployes) still allow smoking indog¢ksS. Department

of Labor, n.d.)Efforts to eliminate smokimgthese businesses and to establish comprehensive
smokefree rules (by restricting smokingllano mpany property) can bett el
workforcefrom exposure to secondhand smoke

Surveyesponses indicate thdlyoming workplacesstrict the use of smokel&stsacco lessften
thanthey restrickmokingln contrast tahe 12% of business#ésat allow smokinimdoors more

than half $6%) reported thatey allow the use sinokeless tobacoaloors Compared tohe

75% of businesses that restrict Sngpkn company vehicles, only/@28f businesses restrict the use
of smokeless tobacco in company vehidleide their smokefree policegygesthat businesses

are aware dhe dangers @moking andecondhand smokeseems likely that e businesses
couldbenefit fromeducational efforts relatedtihe health risks associated with the usayf
tobacco produdandof the benefits amplementingobaccefreepolicies.

Businesses in tliealthcare/serviagadustryandbusinesses in tleelucation/governmeimdusty
are most likely to haweloosmokefree policiesidcomprehen@mnor and outdoogmokefree
policiesThemajorily of businesses ieveral industries.g. manufacturing,
mining/petroleum/energy, and retail/food) havdoosmokefree polies buttheydo not haveny
comprehersivekefree policieBvery industry had at least one business wirtitlaoiobaccefree
policy. Four industries (manufacturing, mining/petroleum/energy, retail/food, and
transportation/constructiom)d not have any businesses wimprehersivaccefree policiesTo
increase the total number of businesses with comprehensivefieéeagolicies, tobacco
prevention and control efforts should target these specific industries.
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Half (50%) of all businesshicate employeegjarding tobaceaelated issualkrough classes,
workshops, or lecturgmsite health fairand/or workste wellness progranidost businesses
(58%) provide a worksite wellness program, and 75% of these progratobaumeeelated
topics.Most business€S6%)are willingo receive tobaceaelated informatiorAlthough many
businesses are working towahacating their employees about the health risks of tobaeswuse
the benefits of cessatj@ulditional interventiorshould hel@llo f Wy o lange rergpiogete
implement tobacco control polici8sich policiesill protect employees from exposure to
secondhand smoke and will assisicco users fimdingand ugig cessation resources.

Betweer2006and 2008the percentage Wyomingousinesses witD0 or more employees who
havesmokefree or tobacdmee policiehas not changetiowever, mortargebusinessasow offer
pamphlets, brochures, posters, or videos about tobacco gdesatioisinessasow offer
tobaccerelated classes, workshops, or lectures.
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7. Appendices
AppendixA. Frequencies for the 2008 Wyoming Workplace Tobacco

Survey

This appendix provides frequency counts and percentages for all items on the 2008 Wyoming
Workplace Tobacco Survey pnése with the same wording, punctuation, ancseqlas the
guestionnaire. Wist answers to questions 10a, 16, and 17 in order of percent regpemnspert

oot her 6 r e s paradmake enimwvar changets o oigrify the responde mrmove

personally identifying informatidn the frequency tables, mark in bold théighest percentages.

For markalkthatapply questions, the percentages do not total to 100% because respondents could
choose more than one response option.

Q1. How many employeasork for your company at this worksite? (Provide estimate if exact
number is unknown.)

Frequency Valid Percent

1-99* 37 27.2%
100-199 37 27.2%
200-299 22 16.2%

Valid 300-399 13 9.6%
400-499 13 9.6%
500+ 14 10.3%
Valid Total 136 100.0%

Missing | Did not answer 4

Total 140

IWYSACincluded iive survg responses that came from businespesting between 65 and 100 employtesdb a
worksitesThirty-two businesses reported employing less than 100 ggemmdeworksiiet marked that théyad
more than one worksite, yielding a total of 37 businesses reporting fewer than 100 employees at one worksite.

Q2. Besides this location, does your company have any additional worksites in Wyoming?
Frequency  Valid Percent

Yes 81 59.1%
Valid No 56 40.9%
Valid Total 137 100.0%
Not sure/ Don 1
Missing | Did not answer 2
Missing Total 3

Total 140
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Q2a. If yes, how many?

Frequency Valid Percent

1-2 worksites 39.20
3-4 worksites 21 26.6%
Valid 5-6 worksites 5 6.3%
7 or more worksites 22 27.9%
Valid Total 79 99.9%
Did not apply 59
Missing | Did not answer 2
Missing Total

Q3. Bel ow, pl ease provide the address for your
WYSAC reports the complete ligtsseadd a separate document.

Q4. Does your company have a written policy about smoking or smokeless tobacco use at work?

Frequency Valid Percent

Yes, we have a written policy related to smoking, 62 45 9%
exclusively
Yes, we have a written policy related to the use of any

valid tobacco product (e.g., cigarettes, etc. or smokeless 51 37.8%
tobacco)
No written policy related to tobacco 22 16.3%
Valid Total 135 100.0%
Not sure/ Donbét know 2

Missing | Did not answer 3
Missing Total

Q5. Which statement best describes the rules about smoking at this workplace?

Frequency Valid Percent

Smoking is allowed everywhere 0.7%

Smoking is allowed indoors in designated places 16 11.5%
Valid Smoking is allowed outdoors but not indoors 92 66.2%

Smoking is not allowed indoors or outdoors 30 21.6%

Valid Total 139 100.0%
Missing | Did not answer 1

ota 40
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Q6. Which statement best describes the rules about smokeless tobacco use at this workplace?
Frequency | Valid Percent

Smokeless tobacco is allowed everywhere 61 49.6%
?Ir:ggseless tobacco is allowed indoors in designated 8 6.5%
Valid Smokeless tobacco is allowed outdoors but not indoors 31 25.2%
Smokeless tobacco is not allowed indoors or outdoors 23 18.7%
Valid Total 123 100.0%
Not sure/ Don6t know 11
Missing | Did not answer 6
Missing Total 17

Total 140

Constructed variabM/hich statement beststeibes the rules abouttalaccasmoking and
smokeless tobacco uatjhis worksité?

Frequency Valid Percent

Tobacco is allowed indoors 75 59.5%
Valid Tobacco is not allowed indoors 51 40.5%
Tobacco is not allowed indoors or outdoors 20 14.9%
Not sure/ Dondét know 3
Missing | Did not answer 3
Missing Total

*Percentages total to more thacdE®ekegories are not mutually exclusive (i.e., businesséeelassified as tobact
indoor@ndoutdoors were also classifiedfeeet olthnms).

Q7. Does your company have a written policy PROHIBITING smoking in company vehicles?
Frequency Valid Percent
Yes 96 75.0%
Valid No 32 25.0%
Valid Total 128 100.0%
Not sure/ Don 10
Missing | Did not answer 2
Missing Total 12

Total 140
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Q8. Does your company have a written policy PROHIBITING smokeless tobacco use in
company vehicles?

Frequency @ Valid Percent

Yes 35 28.0%
Valid No 90 72.0%
Valid Total 125 100.0%
Not sure/ Don 12
Missing | Did not answer 3
Missing Total 1

5
ol 140

Q9.

Can employees purchase tobacco products at this worksite?

Frequency Valid Percent
Yes 14 10.1%
Valid No 125 89.9%
Valid Total 139 100.0%
1
140

sur e/ Don

Missing | Not
Total

Q10. During the past 12 months did this workplace use PAMPHLETS, HARRES,
POSTERS, or VIDEOS to provide tobacco cessation information to employees?

Frequency Valid Percent

Yes 76 58.0%
Valid No 55 42.0%

Valid Total 131 100.0%
Missing | Not sur e/ Don 9

Total 140
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Q10a If yes, what kinds of tobacco cessation health messages were available? (Mark all that

apply)
Referrals to local community quit tobacco programs 37 48.7%
Referrals to the Wyoming|
Quitline tobacco program, 1-800-QUIT-NOW €ls U
Promotions for company-sponsored quit tobacco 27 35.5%
programs
Referrals to the Wyoming Departme nt o f H 29 28.9%
web-based quit service, wy.quitnet.com '
Promations for quit medications such as Chantix or 15 19 7%
nicotine patches '
Referrals to the Wyoming Through With Chew 14 18.4%
Program, www.throughwithchew.com :
Other 10 13.2%

WYSAC computedthesepent ages based on the 76 responde
Percentages do not total to 100% because respondents ttandbokeaesponse option

Responses to oO0othero
e Part of our wliness program and health week
e Offered a hypnosis program
e Giveshirts away to people who quit
e Employee Assistance Program (EAP)
Crew afetymeetingscommunityhealthfair,company o-site medical clinic (PA & RW)
Monthly health tips we subscribe to
ONo smoking/ smonktedr f odeskegmnabbedmemoki ng ar
Notification of what is prohibition
e [A WQTP coordinator] is located at our hospital
e Newsletters fnm our health screening provider

Q11. During the past 12 months, did this workplace offer CLASSES, WORKSHOPS, or
LECTURES on a tobacegelated topic?

Frequency @ Valid Percent

Yes 22 17.2%
Valid No 106 82.8%
Valid Total 128 100.0%
Not sure/ Don 11
Missing [ Did not answer 1
Missing Total 12

Total 140
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Q12. During the past 12 months, did this workplace offer an onsttefagab employees?
Frequency  Valid Percent

Yes 63 45.7%
Valid No 75 54.3%
Valid Total 138 100.0%
Missing | Did not answer 2
Total 140

Q12a If yes, did this health fair include information on the health risks associated with

tobacco?

Yes 33 62.3%

Valid No 20 37.7%
Valid Total 53 100.0%
Not sure/ Don 10

Missing | Did not apply 77
Missing Total 87

Total 140

Q12b If yes, did this health fair include information on tobacco cessation programs?

Frequency  Valid Percent

Yes 31 60.8%
Valid No 20 39.2%
Valid Total 51 100.0%
Not sure/ Don 12
Missing | Did not apply 77
Missing total 89
Total 140

Q13. Does this workplace provide information to employees on the Wyepiagmenbf
H e a $ Wybnding Quit Tobacco Program (WQTP)-80GWYO-QUIT?

Frequency Valid Percent

Yes 48 41.7%
Valid No 67 58.3%
Valid Total 115 100.0%
Not sure/ Don 19
Missing | Did not answer 6
Missing Total

25
Total 140
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Q14. Does this workplace prioe health insurance coverage to its employees?
Frequency  Valid Percent

Yes 136 97.8%
Valid No 3 2.2%
Valid Total 139 100.0%
Missing | Did not answer 1
Total 140

Ql4a If yes, does this insurance cdebaccacessatioservices?

Frequency Valid Percent

Yes 36 48.6%
Valid No 38 51.4%
Valid Total 74 100.0%
Not sur e/ Don 54
o Did not answer 8
Missing Did not apply 4
Missing Total 6

6
Total 140

Q15. Is there a worksite wellness program at this workplace?
Frequency Valid Percent

Yes 77 57.9%
Valid No 56 42.1%
Valid Total 133 100.0%
Not sure/ Don 5
Missing | Did not answer
Missing Total 7
Total 140

Q15a If yes, does it covéwbaccaelatedopics?

Frequency  Valid Percent

Yes 48 75.0%
Valid No 16 25.0%
Valid Total 64 100.0%
Not sur e/ Don 11
o Did not answer 2
Missing Did not apply 63
Missing Total 76
Total 140
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Q16. Which ONE of the following best describes the sector of the economy this worksite is in?

Frequency  Valid Percent
Healthcare/Service 52 37.7%
Government/Education 30 21.7%
Mining/Petroleum/Energy 23 16.7%
. Manufacturing 12 8.7%
valid Retail/Food 10 7.2%
Transportation/Construction 8 5.8%
Other* 3 2.2%
Valid Total 138 100.0%

Missing | Did not answer 2

Total

*WYSAC changetiirteen responses originally makedt h er 6
on the North American ndustryClassificatioi®ystemcategory
0ot herWYS A @eéckssification

Original
Finance

Bankirg
Insurance

Real estate
Telecomm
Engineering and environmental
consulting

Chemical

Chemical

Qil

Water and sewer utilities
Public Parks & Recreation
Human services

Hotel/food

Hospitalityd ski resort

Private norprofit organization
No response

Service Industry

Service Industry
Service Industry
Service Industry
Service Industry

Service Industry

Manufacturing
Manufacturing
Petroleum
Government
Government
Government
Food industry
Other

Other

Other

7

t

(0]

t h e bakea |

OWi

n ¢
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Q17. Would your worksite be interested in receiving any of the fglfo{Mark all that apply.)
Frequency Valid Percent

Brochures, flyers, and other materials for employees

. . 61 43.6%
about tobacco cessation services
Quit Tobacco Kits for smoking 49 35.0%
Quit Tobacco Kits for smokeless tobacco 44 31.4%
Tobacco Cessation information for your health fair 38 27.1%

Educational presentations about the health effects of

; . 37 26.4%
smoking and how to quit
Educational presentations about the health effects of

. 30 21.4%

smokeless tobacco and how to quit
Wyoming Business Toolkit: A Guide to Establishing a o8 20.0%
Tobacco-free Workplace
Other 4 2.9%

Percentages for each answer were comgQtezspanddRirdentages do not total to 100% because
respondents could olmesthan one response option.

Respnses to oO0other6:

¢ None [we]have it all

e We are in therpcess of becoming smiilee.We havex government contract alreatie
have not caopleted our smokee policyWe are still in negotiation with the forest service
on details.
We havga WQTP coordiator]onsite.
The WQTP coordinator is site.

Q18. May the Wyoming Through With Chew Program contact your company about
comprehensivi®baccdreeworkplace policies or cessation resources?
Frequency Valid Percent

Yes 60 55.0%
Valid No 49 45.0%
Valid Total 109 100.0%
Not sure/ Don 21
Missing | Did not answer 10
Missing Total 31
Total 140

18alf YES, please provide us with the name and contact information for the contact person.
WY SAC reports the contact information in a separate document.
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AppendixB. Frequencies for ti2006 Wyoming Worksite WellnEssvey

This appendix provides frequency counts and percentatesifoiobaccerelatedquestios from
the 2006 VrksiteWellnesSurveythat correspond to questidngm the 2008Vyoming
Workplace Tobacco SurvEpr the 2006 Worksite Wellness Sun&ySAC reports only

responses frofusinesses employisgeast 100 employdps116)

During the past 12 months, did this workplace offer employee health messages about [tobacco
cessation]sing pamphlets, brochures, posters, or videos?

2006 2008 2006 Valid 2008 Valid
Frequency Frequency Percent Percent
Yes 48 76 41.4% 58.0%
Valid No 68 55 58.6% 42.0%
Valid Total 116 131 100.0% 100.0%
Did not answer 0 0
Missing
[No sur e/ Do / D o o 9

Total

During the past 12 months, did this workplace offer employee classes, workshops, or lectures on
[tobacco cessation]?

2006 Valid 2008 Valid
Percent Percent
Yes 30 22 34.9% 17.2%
Valid No 56 106 65.1% 82.8%
Valid Total 116 128 100.0% 100.0%
Did not answer 0 1
Missing
sur e/ Do

Total

Does this workpladeave a written policy about smoking or spit tobacco use at work?

2006 2008 2006 Valid 2008 Valid
Frequency Frequency Percent Percent
Yes 93 113 81.6% 83.7%
Valid No 21 22 18.4% 16.3%
Valid Total 114 135 100.0% 100.0%
- Did not answer 2 3
Missing
No sure/ Do 0 2
Total 116 140
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Which statement best describes the rules about smoking atikpligosa@r

2006 2008 2006 Valid 2008 Valid
Frequency Frequency Percent Percent
Allowed everywhere 0 1 0.0% 0.7%
Allowed indoors in designated areas 16 16 14.3% 11.5%
Valid Allowed outdoors, but not indoors 76 92 67.9% 66.2%
Not allowed indoors or outdoors 20 30 17.9% 21.6%
Valid Total 112 139 100.0% 100.0%
Did not answer 1 1
Missingf No sur e/ Dondét kno 0 0
Not applicable, no rules 3 0
Total 116 140

Which statement best describes the rules sinokelestbacco use at this workplace?

2006 2008 2006 Valid | 2008 Valid
Frequenc Frequenc Percent Percent

Allowed everywhere 16 61 20.5% 49.6%

Allowed indoors in designated areas 3 8 3.8% 6.5%

Valid Allowed outdoors, but not indoors 36 31 46.2% 25.2%

Not allowed indoors or outdoors 23 23 29.5% 18.7%

Valid Total 78 123 100.0% 100.0%
Did not answer 1 6
Missingf[No sur e/ Dondt kno 0 11
Not applicable, no rules 37 0
Total 116 140

Can employees purchase tobacco products at this worksite?

2006 2008 2006 Valid 2008 Valid
Frequency Frequency Percent Percent
Yes 11 14 9.5% 10.1%
valid No 105 125 90.5% 89.9%
Valid Total 116 139 100.0% 100.0%
L Did not answer 0 0
Missing
No sure/ Do 0 1
Total 116 140
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AppendixC. Presurveyl etter

WYOMING
THROUGH WITH CHEW

WWW. THROUGHWITHCHEW.COM

June 13, 2008

Dear Interested Wyoming Business,

In a few days you will receive a survey in the mail from the Wyoming Survey & Analysis
Center (WYSAC) at the University of Wyoming concerning Wyoming businesses’
current tobacco policies. Wyoming Through With Chew has engaged WY SAC to work
with us on this project, based on their extensive experience with conducting scientific
projects of this type and scale. Please allow me to explain who we are, the importance
of this project, and the importance we place upon your participation.

Wyoming Through With Chew is a statewide program intended to decrease poor health
and the possibility of death from the use of spit tobacco. We do this through promoting
long-term policy change, preventing youth tobacco use initiation, decreasing spit
tobacco use rates, changing social norms, and lowering the acceptability of spit tobacco
use in our state. Documentation about the presence or lack of such tobacco policies at
businesses throughout the state will greatly aid us in our program.

The survey you will shortly receive will provide essential data for our project. It is
important that all businesses respond. We appreciate your time and we ask that you
complete and return the survey, even if your business has no specific spit tobacco
programs or policies.

Please contact us with any questions you might have using the information provided
below.

Best Regards,

Niki Sue Mueller
Program Director
Wyoming Through With Chew

Box 6371 - Jackson, Wyoming - 83001 - Phone (307) 690-6669, Fax (307)733-6374

nikisue@throughwithchew.com
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AppendixD. Cover letter




